
Volume 16 Issue 3                  October  2013 

 

T he St. 
Christopher 
and Nevis 
Social Security 

Board observed the 17th 
Anniversary of Self-
Employed Coverage by 
taking a number of steps 
to promote the coverage. 
Between the period of the 
anniversary date of 1st 
July to the end of August, 
the Board employed 
special methods to engage 
relevant persons by way 
of various activities to 
generate more awareness 
and greater compliance 
amongst stakeholders and 
the principal target group, 
respectively. 
 
 

Panel Discussion  
Our first activity was a 
panel discussion on the 
topic “Securing the 
Future of the Self 
Employed”. Our 
diversified group of 
panelists brought home 
the concept of 1. Paying It 
Forward (self-employed 

persons should explore the 
option of making extra 
payments during the high 
season of their business. 
2. Securing other pension 
tools such as insurance 
coverage. 3. Continued 
compliance (men especially 
were encouraged to 
continue making payments 
after signing up for the 
coverage; most of them 
discontinued payments 
after only 3 months thus 
disqualifying them from 
receiving a pension at the 
age of 62.)  
 
 

Self-Employed 
Symposium  

Our feature activity was in 
the form of a Symposium 
for the Self-Employed. The 
purpose of the Symposium 
was to   give self-employed 
persons an opportunity to 
acquire further knowledge 
of the coverage in relation 
to statistics, scenarios, 
incentives, successes; 
along with challenges 
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being experienced by the 
informal sector.  
 
 
In addition, 28 registered 
self-employed persons 
received awards for 
exemplary compliance 
and adherence to the 
Social Security Self-
Employed Regulations. 
 
 
Mr. Kwesi Moses (self-
employed farmer) was one 
of the invited panelists 
who gave a touching 
testimonial. In his 
presentation he spoke 
about the challenges 
being faced in this sector 
but indicated that he is 
determined to stay 
faithful and make his 
Social Security payments. 
He further stated, “I don’t 
know what tomorrow 
holds but I have my 
family. They will be able 
to reap my benefits when I 
pass away or if I reach the  
 

Continued on Back Page 



 
EDITORIAL 
RESHAPING OUR FUTURE,  
STARTING NOW 
Kamilah Lawrence, Public Relations Department 
 
 
The month of October is surely filled with many 
awareness programs - Breast and Mental Health 
Awareness, the month of the Elderly, and in the 
last decade, the Financial Institutions across the 
Eastern Caribbean Currency Union observe 
Financial Information Month. 
 
All these programs have their place and 
significance in helping our societies and 
economies to move forward in the best interest of 
the country and by extention the region. 
 
The theme for this year’s Financial Information 
Month observance is quite fitting as it appeals not 
only to our quest for financial wellness but in 
some way attracts us to reflect on past strategies 
with the aim of reconfiguring them for best 
results whether it relates to one’s health, mind, 
body or finances.  There’s no better time than 
now to Reshape our Future, rewrite our stories 
and move boldly with innovation into the 
unchartered.  We can do it. 
 
In this feature of Vision, the articles afford us a 
view into what's happening across the world as it 
relates to labour market trends, it details our 
Nation’s efforts to expand the agricultural sector 
through agro-forestry, and provides guidelines as 
to how we can take steps to reshape our current 
positions. 
 
Additionally, Social Security’s Human Resources 
Department wraps up its feature on Job 
Satisfaction and its correlation to attitudes; which 
of course is linked to having an environment 
where positive attitudes ignite growth.  
 
This Vision is packed with information not just to 
enlighten you but to inspire change. 
 
Happy Reading and please feel free to drop us a 
line and let us know you’re reading. 
 
 
Send your feedback to pubinfo@socialsecurity.kn!  
We look forward to your comments and suggestions 

challenging issue. Although 
di f f icult  to predict ,  and 
dependent on a number of 
factors, covering migrant 
workers remains difficult. The 
often sensitive public debate 
regarding migrants will require 
appropriate management and 
communication responses from 
administrations. 

• The growth in service sector 
employment and the impact of 
increased education levels on the 
workforce were also identified as 
key trends. The nature of work 
has changed significantly over 
the last three decades resulting 
in new issues – for example, a 
changing nature of disability 
cases – no less challenging for 
administrations. 

• Work-life balance and the 
i m p o r t a n c e  o f  f e m a l e 
participation rates  were 
highlighted in most regions. 
Although there are positive 
trends in the latter, many such 
jobs are often low-skilled, low-
paid and relatively poorly 
protected which increase the 
need for social security for this 
group. 

 

Regional trends identified by the 
project 

In Africa, where the underlying 
demographic situation is significantly 
different from the other regions, 
there is a large population of young 
and often educated workers entering 
the labour market. At the same time, 
many elderly workers are required to 
continue working into their 70s due 
to a lack of any social protection. 
Informal sector activity remains high, 
as do migrant flows and the 
increasing urbanization of workers. 

In the Americas, relatively high 
female and older worker participation 
rates are observed. At the same time 
persistent gender gaps in equality 
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Anticipating and reacting to changes 
in the external environment is 
crucial for the effectiveness and 
sustainability of social security. The 
ISSA has launched a megatrends 
research project, to identify and 
assess some of the global trends that 
will shape the context in which 
social security operates in the years 
ahead. The first phase of this project 
focuses on changes in the labour 
market. 

 
Historically, many social security 
systems were set up to cover 
employees in a traditional employer-
employee relationship. This world has 
changed. Today, in most regions, 
labour markets are characterized by 
shorter working careers, large informal 
sectors and vulnerable jobs. Informal 
structures, which often provided 
support to certain groups excluded 
from social security have weakened. 

The ISSA megatrends project has 
highlighted a number of key labour-
market trends across all regions: 

• Whilst globally, populations are 
ageing with shortage of labour in 
some countries and age groups 
and at the same time, there are 
increasing challenges relating to 
y o u t h  a n d  l o n g - t e r m 
unemployment. 

• The informal sector is likely to 
remain important. The expected 
formalization of the labour market 
has not occurred; instead the 
emergence of a relatively young 
and well educated informal sector 
workers who were often previously 
active in the formal sector, is a 
phenomenon which raises new 
challenges for social security. In 
regions where the informal sector 
is not traditionally significant, 
work has become more precarious 
with shorter contracts and less 
social protection. 

• Migration – both internal and 
across borders – will remain a 

Anticipating Future Labour-Market 
Mega Trends  

This column features articles adapted (with permission) from the  
International Social Security Association 

Visit  ISSA’s official website at  www.issa.int 

Continued on Page 3 
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indicators remain and despite generalized 
gains in human capital levels, productivity 
gains remain modest. A stabilization and 
possible future decrease in international 
migration is also observed. 

In Asia, four main trends are highlighted: 
due to rapid demographic change, the 
growth of Asia’s labour force is slowing; 
structural transformation is shifting 
employment towards services; Asia’s 
informal employment is rising and 
international migration from the region 
has increased, driven by demographic, 
economic, and policy changes. Although 
official unemployment is relatively low in 
this region, underemployment and a high 
informal sector (including often educated 
workers in manufacturing and service 
sectors) are also issues. 
 
In Europe, a reduction in the workforce 
due to ageing is particularly pronounced. 
Although female participation rates are 
relatively high, jobs for women are often 
part-time, vulnerable and with limited 
social security. Another trend identified 
included increasing inequality in job offers 
described as “employment polarization” – 
increasing job offers at both the top and 
bottom ends of salary scales but less so in 
jobs paying around the median wage. 
There is also an increase in workplace 
diversity as migration within the continent 
increases in response to significant 
differences in job prospects across 
Europe. Cross-border migration within 
Europe will present important issues for 
social security administrations. 

 
Key impacts on social security 
Although some of the impacts on social 
security from labour-market megatrends 
are relatively obvious – for example, 
covering the informal sector raises a 
number of well-known challenges – there 
are potentially some less obvious 

(Continued from page 2) 

Anticipating Future  
Labour-Market Mega 
Trends  

L ast time we reviewed 
attitudes and how 
they are affected by 
the Social 

Information Processing Model.  
As promised, in this edition, 
we will delve into the 
Dispositional Model of Job 
Satisfaction.   
 
Have you ever encountered 
someone who always 
appeared happy with their 
job; doesn’t matter the type of 
job? That is, throughout their 
work history, through various 
job descriptions they always 
appeared cheerful and jovial 
about their job.  On the 
contrary, have you come 
across another individual who 
is the absolute opposite;  
someone who always appears 
dissatisfied with their job and 
who is always grumbling about 
their job?  If you have, then you 
have become aware of the 
Dispositional Model of Job 
Satisfaction.  This model 
proposes that job satisfaction is 
a relatively stable characteristic 
that doesn’t alter with an 
individual despite the 
circumstances.  It suggests that 
there are those persons who are 
satisfied with their jobs; no 
matter if the jobs change 
throughout.  As a matter of fact, 
research has shown that persons 
who are generally cheerful and 
positive throughout their life 
tend to express higher job 
satisfaction than those who are 
generally “gloomy” or “down”. 
   
If this is indeed so, it therefore 
requires us to approach life with 
a more positive view.  If we 
merely transfer our emotions 
towards life in general, be it 
personal or social to our 
disposition on the job, it means 
that we are in control of our 
emotions and can certainly 
dictate what attitude we want to 
have towards our current job.  

This means then 
that despite 
popular opinion 
about job 
satisfaction 
being based on 
remuneration or 
defined tasks, 
one can train 
himself or 
herself to a 
particular 
disposition of 
job satisfaction; 
despite the fact 
that his/her 
current job 
might not be one 
that he or she  
particularly 
enjoys or wishes 
to remain in.   

 
The power therefore of job satisfaction 
based on the Dispositional Model of 
Job Satisfaction is based on the 
individual and not external 
components. 
changed here?  Your attitude towards 
the job changed not because of 
objective changes on the job but 
because you changed your outlook 
based on others’ experiences and the 
messages received from your co-
workers.   
 
 
The Social Information Processing 
Model plays a fundamental role in job 
satisfaction.    This model suggests 
that we must be responsible as co-
workers especially because job 
satisfaction can be affected by subtle 
things as the off-hand comments we 
make to and around each other about 
others, about seniors and about the 
job.  With this model in mind, it makes 
perfect sense to watch what we say, as 
a few well chosen remarks may go a 
long way towards raising workers job 
satisfaction.   
 
Finally, let’s look at the Value Theory 
of Job Satisfaction.   
 

Continued on Page  7 

Attitudes:  What do They Really 
have to do with Job Satisfaction? 

Charlene Bowry 
Senior Human Resources 

Manager 

Continued on Page 7 



A ccording to the 
Holidays with Pay Act, 
No.19 of 1968, all 
workers (whether 

fulltime or part-time) at the end 
of the first year of employment 
(anniversary date) and at the end 
of each succeeding year of 
employment, are entitled to an 
annual paid holiday of not less 
than fourteen (14) working days, 
exclusive of Sunday and Public 
Holidays. That is, to say that all 
workers in the Federation of St 
Kitts & Nevis are entitled to not 
less than fourteen (14) working 
days annually paid holidays, 
often referred to as vacation.  
 
 
This annual paid holiday may be 
given and taken in one period or, 
where the employer and worker 
agree, in two periods and not 
otherwise. Additionally, holidays 
(whether taken wholly or in 
parts) can be given and taken in 
advance before the worker has 
become entitled to such. 
 
 
Annual paid holiday should be 
given by the employer and taken 
by the worker before the 
expiration of three months after 
their anniversary date on which 
paid holiday is due.  However, if 
the worker’s leave is to be 
postponed beyond those three 
months as stipulated in Law, the 
Labour Commissioner must be 
advised in writing so that the 
right of the worker is not 
infringed. 
 
 
The employer shall decide the 
date on which the annual paid 
holiday shall commerce. This 
must be in accordance with the 
anniversary date of the worker or 
the three-month period after the 
anniversary date. However, the 

employer must give the worker 
having less than seven days notice 
of the date that worker is expected 
to go on his/her annual holiday.  
The notice may be waived by 
mutual consent in writing. 
 
 

Where the annual paid holiday or 
part of that annual paid holiday is 
given before the right to vacation 
has accrued, the right to further 
annual paid holiday shall not 
commence to accrue to that worker 
until after the expiration of one 
year or the anniversary date. 
 
 
Annual holiday pay is calculated 
by multiplying the average daily 
earnings by the number of days 
annual paid holidays is to be 
taken, and should be paid to the 
worker NO later than the day 
immediately preceding the 
commencement of the holiday 
period. 
 
 
If a worker takes his or her annual 
paid holiday in two periods, that 
worker should be paid his or her 
proportionate holiday pay NO later 
than the day immediately 
preceding the commencement of 
each of the two period of holiday. 
 
 
On termination of employment, 
(whatever the reason) an employer 
from the date of termination of the 
employment of a worker who is 
entitled to annual paid holidays, 
shall be deemed to have given such 
holidays to the worker, and shall 
forthwith pay holiday pay to that 
worker. On the other hand, paid 
holiday that has been advanced to 
a worker may be recovered by the 
employer. 
 
 
If the service of a worker is 
terminated (whatever the reason) 
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ANNUAL PAID HOLIDAY 
before being entitled to full annual 
paid holidays, the worker having 
rendered services to the employer 
for more than twenty-six (26) days 
is entitled to proportionate holiday 
pay. In other words, a worker who 
has given service to an employer 
for at least twenty-six (26) days is 
entitled to proportionate holiday 
pay calculated as follows: 
 
 

Agricultural workers are entitled 
to one day’s holiday for every nine
(9) days worked. The qualifying 
period for an entitlement of 
fourteen days annual paid holiday 
for this category of worker is one 
hundred and twenty six (126) 
days. 

 
 
Workers (other than agricultural 
workers) who are paid on an 
hourly, daily or piece-rate basis, 
are entitled to one day’s holiday 
for every eleven(11) days worked. 
The qualifying period for an 
entitlement of fourteen days 
annual paid holiday is one 
hundred and fifty four days (154). 
 
 
Workers (other than agricultural 
workers) who are paid weekly, 
fortnightly, bi-monthly or monthly 
are entitled to one day’s holiday 
for every seventeen(17)days 
worked.  The qualifying period for 
an entitlement of fourteen days 
annual paid holiday is two 
hundred and thirty eight (238)
days . 

 

 
The simplified formula for 
computing holiday pay is a 
follows: 
 

 
Agricultural Workers 
Annual Qualifying Proportionate 
Fourteen Days Period 
Total Earnings x 14  

Shernel James, Department of Labour 

Continued on Page 6 



SOCIAL SECURITY 
OFFERS  

THREE MORE 
UNIVERSITY 

SCHOLARSHIPS 
 
 

S ince 1983, the St. 
Christopher and 
N e v i s  S o c i a l 
Security Board 

pledged its commitment to 
Nation Building through the 
offer of scholarships to the 
students of the newly 
independent islands.  Over 
the years, the Board has 
c o m e  t o  v i e w  t h i s 
commitment as a gift to the 
Federation to enhance our 
human capacity development.   
 
This commitment was again 
demonstrated at a brief 
ceremony, on Friday 9th 
August 2013, when three 
worthy recipients of the 
Robert Manning MBE 
Scholarship Award were 
presented with Certificates of 
Awards at the Head Office. 
Jacintha Lawrence, Sybastian 
Manners and Lyncia Dore 
were the proud recipients of 
the latest tranche of Financial 
Assistance which comprises 
the award. 
 
Assistant Director of 
Compliance and Benefits, Mr. 
Elvin Bailey chaired the 
proceedings and  the 
invocation was offered by MIS 
Manager, Mr. James 
Bradshaw. Special Remarks 
were made by Chairman of 
the Board Mr. Halva 
Hendrickson and 
Chairperson of the 
Scholarship Committee Ms. 
Eslyn Swanston who also 
distributed the certificates  

Ms. Jacintha 
Lawrence, spoke on 
behalf of the 
awardees and 
expressed 
appreciation for the 
scholarship award.   
The Vote of Thanks 
was delivered by 
Board Member Mr. 
Frank Farrell. 
 
The students will be 
executing their 
various programs at 
different universities.  
Ms. Lawrence will be 
studying for a 
Bachelors Degree in 
Actuarial Studies at 
the University of 
Central Oklahoma. 
Mr. Manners will be 
pursuing a Bachelors 
Degree in Geography 
at the University of 
the West Indies. Ms 
Dore has set her 
sights on studies 
leading to a 
Bachelors Degree in 
Psychology at the 
University of the 
Virgin Islands.  
 
The scholarship 
award has been 
structured to benefit 
more than one 
person at each 
iteration by providing 
apportioned financial 
assistance to each 
individual out of 
every triennial 
allocation. The 
Scholarship 
Committee receives 
applications from 
across St. Kitts and 
Nevis and then 
conducts interviews to determine the 
eventual recipients. 
The Social Security Board 
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SOCIAL SECURITY  SUPPORTS  
HUMAN CAPACITY ADVANCEMENT 

congratulates this group of awardees 
and wishes them success in their 
academic pursuits.  

Chairperson, Scholarship Committee, Ms Eslyn Swanston 
presents Certificate of Award to new awardee,  

Ms Lyncia Dore 

Chairperson, Scholarship Committee, Ms Eslyn Swanston 
presents Certificate of Award to new awardee,  

Mr. Sybastian Manners 

Chairperson, Scholarship Committee, Ms Eslyn Swanston 
presents Certificate of Award to new awardee,  

Ms. Jacintha Lawrence 



ANNUAL PAID HOLIDAY 
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126 days  
Total Earnings 
No. of days work   
9 
 
Hourly & daily paid  
workers and those on  
piece work 

 
Annual Qualifying 
Proportionate Fourteen  
Days Period 
 
Total Earnings x14  
154 days 
Total Earnings 
No. of days work 
11 

 
Weekly, fort-nightly and  
monthly paid workers 
Annual Qualifying 
Proportionate Fourteen 
DaysPeriod 
 
Total Earnings x 14  
238 Days   
Total Earnings 
No. of days work  
17 
 
The annual paid holiday may 
be accumulated up to a 

and taking of accumulated paid 
holiday must be with consent in 
writing to the Labour 
Commissioner. 
 
 

If an employer fails to or neglects 
to allow a worker to take his or 
her annual paid holiday to which 
he or she is entitled under the 
provisions of the Holidays With 
Pay Act, 1968, the worker shall 
be allowed to accumulate paid 
holidays during the next 
succeeding year of employment 
only.  The employer shall pay to 
the worker his or her  holiday 
pay in respect of each separate 
period of employment to which 
such holiday pay relates as soon 
as possible after such paid 
holiday becomes due.   

 
 
Every employer shall maintain 
records of the remuneration, 
periods of employment and be 
preserved by the employer for at 
least three years.  

 
 

The burden of proof in any 
matter of relating to annual paid 
holiday shall be on the employer. 

maximum of twenty-eight (28) days 
with mutual consent in writing by 
both the employer and worker. 
 
 
Any worker who agrees to 
accumulate his/her annual paid 
holiday shall be paid his or her 
holiday pay in respect of each 
separate period of employment to 
which such holiday pay relates as 
soon as possible after such paid 
holiday becomes due.  In other 
word a worker’s days can be 
accumulated, but not the holiday 
pay. In the case of accumulated 
days the holiday pay is paid on or 
immediately after the anniversary 
date. 
 
 
The Labour Commissioner at the 
request of worker or if he considers 
it to be in the interest and for the 
convenience of the worker can 
permit the worker’s holiday pay to 
be accumulated along with the 
worker’s annual paid holidays.  
Moreover, said can be paid to the 
worker immediately before the 
worker takes his or her 
accumulated holiday.  If such 
permission is granted by the 
Labour Commissioner, it will be 
granted in writing.  Note: the giving 

Continued from Page 4 
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Moreover, the employee withdrawal 
(voluntary turnover and absenteeism), 
the job performance (poor performance 
of dissatisfied employees) and job 
injuries (particularly related to job 
dissatisfaction) are all important 
elements for a company to consider 
when reviewing job satisfaction and the 
consequences of job dissatisfaction.   
 
In closing, the recurring question 
asked some two editions ago is posed: 
What is your attitude towards your 
job?  Perhaps the response given by US 
Airways pilot Captain Chesley “Sully” 
Sullenberger when he safely ditched 
his stalled Airbus A320 in the Hudson 
River in January 2009 will inspire your 
response.  Captain Sully explained to 
the aviation subcommittee that safety 
was being compromised as pay cuts by 
airlines were leading experienced pilots 
to leave their jobs.  His own pay was 
cut by 40 percent and his secure 
pension was terminated and replaced 
with a promise worth pennies on the 
dollar.  He expressed his commitment 
to the airline by remaining with them 
and “sharing their pain” during a 
necessary period.  Others, however, 
couldn’t afford to remain committed 
and reluctantly were forced to seek 
new careers.   
 

Anticipating Future  
Labour-Market Mega Trends  

consequences for social security 
schemes: 

• Urbanization – this may facilitate 
coverage efforts as a large number 
of target groups live in a much 
less geographically-dispersed area 
but may also have a negative 
impact on health and family 
cohesion, requiring greater social 
secur i ty  invo lvement  and 
resources. 

• Increases in educational levels – 
this may lead to a positive effect 
on certain disability cases as the 
population become increasingly 
w e l l - i n f o r m e d  r e g a r d i n g 
preventive measures to take. The 
flip side is a potentially more 
demanding and well-informed 
population. 

• Migration – although positive 
flows of migration may improve 
the demographic profile of a 
country with positive impacts on 
social security financing, a 
number  o f  adminis trat ive 
requirements and approaches are 
needed to respond to the 
particular demands of what is 
typically a vulnerable population 
group. 

• Increasing older worker 
participation rates – while in 
theory supporting financing 
attempts and reforms to pension 
system, this trend presents issues 
of inter-generational equity and 
long-term care (as these older 
workers are often expected to look 
after their elderly parents). 

• Society’s buy-in to social 
security – as growing inequality 
in the job market is observed, 
there is a risk that support for the 
principles of solidarity and 
universality of social security 
systems will diminish among the 
more affluent segments of the 
population. Fiscal constraints 
mean that in many countries 
benefits have been reduced and 
the consequent deterioration in 
the adequacy of benefits is likely 
to weaken support amongst the 

If you have not yet analyzed your attitude 
indepth towards your job, I trust that at 
the end of this edition you will have been 
inspired to review your feelings towards 
your job and be motivated towards 
making a positive difference in your work 
space.  So, would you say that you are 
satisfied with your job?  As we’ve 
discussed, your response to this burning 
question might be dependant on several 
existent factors that may influence your 
emotions and attitudes towards your job.  
Two predominant factors include your 
expectations of the job and secondly, you 
might find your work less gratifying 
because of its nature.    
 
The theory known as the Value Theory of 
Job Satisfaction takes a more 
latitudinous look at the question of  what 
satisfies persons on the job.  The theory 
argues that any factor can be a source of 
job satisfaction so long as it’s something 
that the individual values.  The great 
emphasis on job satisfaction is therefore 
weighed in the balance of “what people 
have versus what people want”.  The 
greater the discrepancy between the two 
factors, the more dissatisfied the 
individual would be. It is therefore 
imperative for businesses to be in touch 
with their workforce and consider the 
rhetoric communicated by officers both 
formally and informally.  Large 
companies have even found it necessary 
to conduct employee surveys on a 
systematic basis.     
 
Therefore, whether it is the Dispositional 
Model of Job Satisfaction, which is based 
on the fact that job satisfaction is a 
relative disposition of an individual 
despite the given circumstances; the 
Social Information Processing Model, 
whereby the way workers feel about their 
job is based on the attitudes expressed 
by others with whom they come into 
contact or the Value Theory of Job 
Satisfaction which states that job 
satisfaction depends primarily on the 
match between the valued outcomes and 
the perceptions about the availability of 
such outcomes.  The consequences of job 
dissatisfaction can cripple the 
productivity of any business place.  

Attitudes:  What do They Really have to 
do with Job Satisfaction? 

Continued on Page 12 

Continued from Page 3 
Continued from Page 3 

The great emphasis 
on job satisfaction is 
therefore weighed in 
the balance of 
“what people have 
versus what people 
want”.  
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Agro Forestry: Sustainable Food Systems 

Continued on Page 10 

“Agro forestry is an integrated 
approach of using the interactive 
benefits from combining  trees and 
shrubs with crops and or livestock. 
It combines agricultural and 
forestry technologies to create more 
diverse, productive, profitable, 
healthy, and sustainable land-use 
systems." http://en.wikipedia.org/
wiki/Agro forestry   
 
Agro forestry systems are established 
around the world to enhance major 
industries such as the production of 
premium coffee in Colombia and Africa 
and beef production in the USA and 
Argentina.  
 
Agro forestry in St. Kitts, though 
applied to some extent, is not fully 
embraced as a mechanism for 
socioeconomic development of our 
communities. According to an analysis 
(carried out in 2006) of persons in the 
Cayon – Phillips community by the 
University of Pinar del Río, only 8 % 
had any knowledge of Agro forestry, 6% 
had some knowledge while 86% 
demonstrated no knowledge of Agro 
forestry.  
 
For the farming community of Cayon- 
Phillips, and St. Kitts as a whole, the 
establishment of Agro forestry systems 
can offer increased productivity, 
economic benefits, and more diversity 
in the ecological goods and services 
provided. 
 
Agro forestry systems promote higher 
Biodiversity than in conventional 
agricultural systems, where diverse 
interacting plant species in a given 
land area, creates a more complex 
habitat that can support a wider 
variety of birds, insects, and other 

animals. 
 
The potential impacts of the 
establishment of Agro forestry 
systems in Cayon-Phillips area and 
in  St. Kitts at  large include: 
• contributing to food security by 

restoring the soil fertility for food 
crops 

• providing more diverse farm 
outputs for improved human 
nutrition 

• providing diverse animal feed 
• providing growing space for 

medicinal plants  
• Better quality water through 

reduced nutrient and soil runoff 
• The agro forestry system serves 

to enhance the use and 
circulation of water and 
nutrients 

• Countering global warming and 
the risk of hunger by increasing 
the number of drought-resistant 
trees and the subsequent 
production of fruits, nuts and 
edible oils 

• Reducing poverty through 
increased production of wood 
and other tree products for home 
consumption and sale.  

• Reducing deforestation and 
enhancing soil conservation. 

• Reducing or eliminating the need 
for toxic chemicals (insecticides, 
herbicides, etc.)  

 
Agro forestry systems also realize a 
number of other associated 
environmental goals, such as: 
• Carbon sequestration: trapping 

and removal of carbon dioxide 
from the atmosphere. This 
carbon then becomes useful as 

fuel (coal), fertilizer, food, 
lumber, etc. 

• Odour,  dust ,  and noise 
reduction. This occurs especially 
when trees are used as wind 
breaks. 

• Green space and v isual 
aesthetics (plants in parks, 
school yards, etc). 

• Enhancement or maintenance of 
wildlife habitat (birds, beneficial 
insects, etc) 

• Conditioning of microclimate 
(reduces temperatures, enhance 
rainfall, etc).  

 
In the effort to adapt to climate 
change, the trees in an agro forestry 
system improve the effects of climate 
change by helping to stabilize 
erosion, improving water and soil 
quality and providing yields of fruit, 
tea, coffee, oil, fodder and medicinal 
products in addition to their usual 
harvest. The conditioning of the 
microclimate tends to reduce local 
temperatures,  enhances the 
probability of increased rainfall, 
reduce evaporation from the soil and 
bodies of water as well as reduce the 
transpiration from the plants.  
 
The farming plots found in the Cayon 
–Phillips area are often too small (< 5 
a c r e s )  f o r  t h e  a d e q u a t e 
establishment of agro forestry 
systems. The entire Cayon-Phillips 
area as a whole must then be seen 
as a single system where agro 
forestry practices are applied. In this 
system, trees are incorporated in 
areas where applicable such as: 
• Along roadsides 
• Green spaces such as parks, 

recreation grounds, etc 

By Eric Browne BSc: Universidad de Pinar del Río, Cuba / Communications Officer, Department of Agriculutre, St. Kitts  
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T he United 
Nations 
designated 
October 1st 

as the Day of Older 
Persons, and this year 
the theme for the day 
and for the entire 
month of October is 
“The future we want: 
what older persons are 
saying.” 

 
According to Secretary 
General Ban Ki-moon, 
“By 2050, the number of older 
persons will be twice the 
number of children in 
developed countries, and the 
number of older persons in 
developing countries is 
expected to double. This trend 
will have profound effects on 
countries and individuals." 
 
 
Older persons are an integral 
part of our society- we either 
benefit from the care provided 
by an elderly person, or may 
be taking care of an elderly 
person. Most importantly, if 
you do not die young you will 
soon be an older person. 
Therefore, we must all be 
concerned about the needs of 
the older persons and the role 
they play in our society.  
 
 
Economic realities the world 
over have resulted in a 
number of older persons 
having to delay their 
retirement. For some, their 

pension has been eroded, and 
with little savings it is 
impossible for them to retire. 
Others would have liked to 
delay their retirement but had 
no choice. For many, their 
Social Security pension is their 
only means of income during 
their retirement age. 
 
 
Will you have to delay your 
retirement? Will you be able to? 
What kind of life do you 
envision for yourself as an older 
person? Whether you are 20, 50 
or 60, these are questions that 
you need to consider and do 
something about if you are to 
have control over your 
retirement years. 
 
 
As we consider the theme for 
this year’s Financial 
Information Month: ‘Reshaping 
Our Future Starting Now’ , You 
are admonished to start making 
wise financial decisions now so 

that you can have a 
successful future 
when you join the 
ranks of the older 
persons. 
 
Start building and 
properly lining your 
retirement nest. 
This includes 
ensuring that you 
qualify for the best 
possible Social 
Security benefit 
when you reach 62, 
by checking to find 
out if your 

contributions are being paid,  
on all your earnings. 
 
It involves regular savings. 
You will be amazed at how 
your wealth will grow just by 
regularly saving a small sum 
from your pay check.  Invest 
in yourself, invest in a 
business or some venture that 
will provide you with returns 
in your sunset years. 
 
 
Can you imagine a future 
where the majority of persons 
in our society – including you 
cannot provide for themselves 
because they failed to make 
adequate preparation?  
 
 
Begin today to shape your 
future! You are never to young 
to start! 

RESHAPING THE FUTURE YOU WANT  
AS AN OLDER PERSON 

Marilyn P. Johnson, Chief Financial Officer 

Marilyn P. Johnson 
Chief Financial Officer 



• Water ways (Ghauts) 
• Beaches 
• around agricultural water dams, 

shade and green houses  
• Backyards  
• as live fences  
• around business places. 
• Establishment of orchards. 
 
The establishment of Agro forestry 
s y s t e m s  i s  e s s e n t i a l  f o r 
environmental stability of the 
community in the bid for food and 
proper nutrition. 
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W e take this opportunity to 
share with you 10 tips for 
ach ie v ing  f inanc i a l 
security.  The ultimate 

goal is to be able to afford to retire.  Over 
the last few years almost all of the 
research conducted on the subject shows 
that most individuals are unable to 
demonstrate readiness for their 
retirement years. Saving for retirement is 
a challenging process that requires 
careful planning and follow-through. Here 
are a few helpful tips that should help as 
you plan for your future.   
 
1. Start as Soon as You Can 

Although it is better to start saving at 
an early age, it is never too late to 
start.  It doesn’t matter how close or 
how far you are to your retirement 
years, every penny saved helps to 
cover your expenses. 

2.  Treat Your Savings as an Expense 
Saving on a regular basis can be a 
challenge, especially when you consider 
the many regular expenses we all face, 
not to mention the enticing consumer 
goods that tempt us to spend our 
disposable cash. You can guard amounts 
you want to add to your nest egg from 
this temptation by treating your 
retirement savings as a recurring 
expense, similar to paying rent, mortgage 
or a car loan. This is even easier if the 
amount is debited from your paycheck by 
your employer. 

3  Diversify Your Portfolio The old 
adage that tells us that we shouldn't put 
all of our eggs in one basket holds true 
for retirement assets. Putting all your 
savings into one form of investment 
increases the risk of losing all your 
investments, and it may limit your return 
on investment (ROI). As such, asset 
allocation is a key part of managing your 
retirement assets. Proper asset allocation 
considers factors such as the following: 

1  Your age - This is usually reflected 
in the aggressiveness of your 
portfolio, which will likely take more 
risks when you're younger, and less 
the closer you get to retirement age. 
2  Your risk tolerance - This helps to 
ensure that, should any losses occur, 
they occur at a time when the losses 
can still be recuperated.  
3  Whether you need to have your 
assets grow or produce income.  
 

4  Consider All of Your Potential 
Expenses in Your Financial Plan  
When planning for retirement, some of us 
make the mistake of not considering 
expenses for medical and dental costs, 
long-term care and income taxes. When 
deciding how much you need to save for 

Retirement Planning:  Is it on your mind? 
retirement, make a list of all the expenses 
you may incur during your retirement years. 
This will help you to make realistic 
projections and plan accordingly. 
 
5  Budget Saving a lot of money is great, but 
the benefits are eroded or even nullified if it 
means you have to use high-interest loans to 
pay your living expenses. Therefore, 
preparing and working within a budget is 
essential.  Your retirement savings should be 
counted among your budgeted recurring 
expenses in order to ensure that your 
disposable income is calculated accurately. 
 
6  Periodically Reassess Your Portfolio As 
you get closer to retirement and your 
financial needs, expenses and risk tolerance 
change, strategic asset allocation must be 
performed on your portfolio to allow for any 
necessary adjustments. This will help you 
ensure that your retirement planning is on 
target. 
 
7 Reassess Your Expenses and Make 
Changes Where Possible If your lifestyle, 
income and/or fiscal responsibilities have 
changed, it may be a good idea to reassess 
your financial profile and make adjustments 
where possible, so as to change the amounts 
you add to your retirement nest egg. For 
instance, you may have finished paying off 
your mortgage or the loan for your car, or the 
number of individuals for which you are 
financially responsible may have changed. A 
reassessment of your income, expenses and 
financial obligations will help to determine if 
you need to increase or decrease the amount 
you save on a regular basis. 
 
8  Consider Your Spouse If you are married, 
consider whether your spouse is also saving 
and whether certain expenses can be shared 
during your retirement years. If your spouse 
hasn't been saving, you need to determine 
whether your retirement savings can cover 
not only your expenses, but those of your 
spouse as well. 
 
9  Work with an Experienced Financial 
Planner Unless you are experienced in the 
field of financial planning and portfolio 
management, engaging the services of an 
experienced and qualified financial planner 
will be necessary.  Choosing the one who is 
right for you will be one of the most 
important decisions you make. 
 
10 The Bottom Line 
These are just a few of the factors that may 
affect the success of your retirement plan 
and determine whether you enjoy a 
financially secure retirement. Your financial 
planner will help you to determine whether 
you should consider other factors. As said 
before, starting early will definitely make the 
task ahead easier, but it is not too late to 
adopt some of these practices.   
(Taken from INVESTOPEDIA) 

Agro Forestry:  
Sustainable Food Systems 

Continued from Page 8 

Reshape 
I am going to Relook, 

Rethink, Rewind 
Refine, Remake 

I am going to Reactivate to get to great 
Review what I should value. 

How am I going to forge ahead, blaze new trails, 
If I do not Re-valuate, Re-appraise, Re-assess? 

Present challenges must make me Reason 
That I need to Re-conceive, Re-birth, Re-master, 

Re-boot. 
I am going to Revolve to evolve 

I am going to Re-configure...How? Go figure! 
I am going to REACH MY POTENTIAL… 

I am going to Re-write my story 
Past failures do not define me! 

I am going to Re-develop, Refine, Re-flow. 
It has been an uphill battle in this  

tumultuous economic go-slow 
but I have no choice but to Re-discover my mojo. 

I am going to Re-calibrate 
Re-formulate, Re-take, Re-choose. 

I am going to Re-align. 
Fed-up with always being behind. 

I am going to Re-cover, Re-map, Repeal. 
This is not the right path … can’t you feel? 

I am going to Re-charge…Re-imagine…Re-connect. 
I AM GOING TO RE-SHAPE 

MY FUTURE 
…STARTING NOW 

Sybil Welsh 
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The puzzle below contains words related to  

Financial Wellness in support of Financial Information Month 

 WORD SEARCH 
Did you know? 

• Research continues 

to show that 

persons nearing 

retirement age do 

not have sufficient 

money saved to be 

able to retire 

comfortably? 

 

• That the maximum 

Social Security 

pension is 60% of an 

insured person’s 

earnings? 

 

• That the earlier 

one begins to think 

about retirement 

and take action, 

the less 

burdensome it  

would be?  

 

You can begin to 

reshape your future 

and your finances 

now! 

 

 If you didn't KNOW,  
Now you KNOW! 

Y Z N Y T I R O I R P C B L M 

S L A O G I N L C N O R E I T 

F X W P I O J B C N Y J N N F 

K I N O I T A R T S I G E R T 

E D N S A T A R Q S W M F S N 

E P N A R C I M T S T G I G E 

Y E A A N B H R R S C H T N M 

P A T H U C A I E O Z V S I E 

M S D T S T I V E H F D L V R 

Z Z I O E E N A J V F N V A I 

S O K G T I R Q L U E X I S T 

N H Y C O M M I T M E N T R E 

C O M F O R T U H A P P Y E R 

J U O R U Z R V M R Q H D Y F 

R D T P C E X H P R E C V D H 

ACHIEVE BENEFITS COMFORT 

COMMITMENT CONTRIBUTION FINANCIAL 

FUTURE GOALS HAPPY 

INFORMATION INVESTMENT PENSION 

PRIORITY REGISTRATION RESHAPE 

RETIREMENT SAVINGS START 

STRATEGY TODAY  
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better off. At the same 
time, tighter eligibility 
conditions often impact 
those on lower incomes 
who often lack the political 
influence to defend them. 
Exacerbating this trend is 
that  pr ivate  sec tor 
c o v e r a g e  m a y  b e 
considered cheaper and 
more effective for many. 
Reduced public and 
political support could 
potentially impact the 
financing sources and 
threaten the adequacy of 
benefits provided. 

 

Mitigating and influencing 
labour market megatrends 

M a n y  s o c i a l  s e c u r i t y 
administrations are already 
anticipating the impact of 
t h e s e  l a b o u r  m a r k e t 
megatrends. For example, a 
reduction in workforce 
numbers due to population 
ageing requires active efforts to 
support older workers, which 
is already national policy in 
many countries. Much remains 
to be done to redesign pension 
systems to reflect the different 
and evolving working patterns 
identified in the report as well 
as working with other 
s t akeho lde r s  i nc lud ing 
employers and ensuring 
consistency and coordination 
across different social security 
programmes. 

(Continued from page 7) 
 

Anticipating Future Labour-Market Mega Trends  

age of 62, I can relax and receive 
my pension.” 
 

Target Fridays 
Target Friday is an ongoing Self-
Employed initiative. This activity 
consists of private visits to Self-
Employed persons to capture 
data from those who are 
struggling with compliance under 
the coverage.  
 
 
The process involves  the 
completion of a questionnaire 
designed to gather specific details  
for meeting the needs of that 
sector of the working population. 
Thus far, we have visited 
Hairdressers and Barbers. Our 
next target group consists of Bus 
and Taxi Drivers.  

(Continued from page 1) 

Social Security Marks 

17 Years of Self–

Employed Coverage 

Another example is the need 
for social security schemes 
to cover informal sector 
workers with a recognition 
that a tailored approach is 
increas ing ly  required. 
Approaches to migrant 
workers include tailoring 
c o m m u n i c a t i o n ,  a n d 
developing bilateral and 
multilateral agreements with 
sending countries, to ensure 
coverage for these workers 
and their families. 

 

Looking ahead 

Analysing and anticipating 
fu ture  l abour -marke t 
megatrends is essential if 
social security systems are 
to effectively address and 
mitigate the potentially 
negative impacts on people. 
Early interventions by social 
security can promote social 
cohesion and support 
sus ta inab l e  economic 
growth. Increasing efforts to 
communicate the importance 
of social security for all, even 
for those who feel that they 
are not adversely affected by 
the megatrends, is crucial, if 
social security is to retain 
the broad public and 
political support that it 
deserves. 

Month of  the Elderly 


